=™ TOKYO GAS NETWORK
202543 H 19 H
2025 EE HBAEZHICONT
BN A%y BT — s BERE L

WHA ALYy b7 —=27Ket E RE B 3, UTo@EYHEAFS L UCHITHREAEZREL
L7,

1. Hufmt%k - Bk (2025 4 4 HEAfE 7€ O GRSk 1)
(1) Bkt - B DT

K 4 B e fir E 2 S VA
e i TR Fo A AR A 4t
HHRTIRE
SALN 2 Hiieii 1% WA AT I A&t
REAGT R BiTE
A L TREXd B 7 Atk et
RIS LR
(2) Witk - Bl DIR(E
K 4 A
FE R IR
w2 15
W OEE L TREXd
(3) Hukiit - B Al
A K 4
R et ! AN
TR 15 ! O B
i 3% SEARRLE:
i 3% OXIH
B g4
X Ot 3%

OHNEHTHE
1 REIHRR CHUFBALR 3, 2025 4 4 FIBAET & D BRI A SRR O I 21 CHGRTE ©F
%2 B OHMKIE, 2025 FERIZSRIITIRSD ) E A

2. BTIREANE
(1) TR BDHE
K # LU A A
e He A RUT A BT AR &
BE TR B

(2) BITRE DRI
K 4 e S VA
R At RIT A

JF




(3) BT EMHflE X ORYE - HY (2025 £ 4 A1 HRM)

& 7 K # HZRUE - 15 HZ&E - 112

fERIUTERE RE — —

i sl

o b A Y
AR TRE | Ol B’ i;yigﬁézﬁ@m% B
T 547 v AREY

Y

BT S T | SRR e

B B 1Y
. ", AR _

WA KH B | e e
o | ABEEBE

i P8 R gg:gﬂézm;xﬁﬁ KA ST g s AT

= &A v 7= 2 VY
OMERTE

w1 REEAREE, ARG, BT

w20 OREERE PHERRIERE, HUAKEREES. JUEEEEGE, RIS

*3 0 UG, A~ — P A& —HEEEL, B - fERES. AT, B, h v P T -2 P — e ¥

x4 : Diversity (%8, Equity (2 FH:). Inclusion (G45M:). Belonging (REH:) OB, kAR AM— A& D25, St HEC
FOEDoTHEFREL, MEEE LML <iiF2 2L 2 BHIET b D,

1D/



