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31: MSCI ESG Indexes

THE INCLUSION OF Tokyo Gas Co., Ltd. IN ANY MSCI
INDEX, AND THE USE OF MSCI LOGOS, TRADEMARKS,
SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT
CONSTITUTE A SPONSORSHIP, ENDORSEMENT OR
PROMOTION OF Tokyo Gas Co., Ltd. BY MSCI OR ANY OF
ITS AFFILIATES. THE MSCI INDEXES ARE THE
EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI
INDEX NAMES AND LOGOS ARE TRADEMARKS OR
SERVICE MARKS OF MSCI OR ITS AFFILIATES.
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https://www.tokyo-gas.co.jp/IR/index.html
https://www.tokyo-gas.co.jp/IR/library/anurp_j.html
https://www.tokyo-gas.co.jp/IR/library/invguid_j.html
https://www.tokyo-gas.co.jp/IR/library/document_j.html
https://www.tokyo-gas.co.jp/IR/library/earn_j.html
https://www.tokyo-gas.co.jp/IR/library/yuho_j.html
https://www.tokyo-gas.co.jp/IR/gvnnc/policy_j.html
https://www.tokyo-gas.co.jp/sustainability/index.html
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