Invisible Assets (Non-consolidated) RX&U\EE@Em)

Progress in Governance #/1+>20%(L

Composition of the Board of Directors (persons)

MiFEE0E(a)
FY2019 FY2020 FY2021 W
20195% 20205FE 20215FE 8
a Company with a : ! =
Nominating Committee, etc*' ?f;fg%ﬁ%ec“"s -() -(-) 6 (3) ©
EEZRASRERILT I
Board of Directors nside Directors N (. =
MR AR ) ) 30) ®
Outside Directors e =
a Company with an Audit &  #HFHERRHX 40 4(2) Q] TL
Supervisory Board Inside Directors 5(0) 5(0) A o
EERRRERT AR
Board of Directors:Audit & Outside Audit & Supervisory Board members 3(1) 3(1) -()
Supervisory Board members  #t5MEEETR
RS - BEER Intside Audit & Supervisory Board members
e s 2(0) 2(0) -0)
Figures in brackets show number of female MO CAIFEZIEDANEL
As of the end of the Annual Shareholders Meeting REEFERKEHRSIETHRER
*1 Tokyo Gas shifted a company with a Nominating Committee, etc on June 29,2021, *1 2021FE6A29AN SIEREZEBRERBEIUNBIT

Promotion of Empowerment for Human Resources %#&AHOEE

Ratio of Women in Management (%)

THEERDOIS (%)
) FY2019 FY2020 FY2021
As of April 1 4AB1RIRTE 20195FE 2020FE 20215E
Ratio of Women in Management (%)
LIEBROA (%) 8.0 8.7 9.2
Numbers of Tokyo Gas employees (registered personnel) RRAZME (EFEE)
Employees in positions with subordinates or employees of equivalent status. BT ERF DRI EDE, FFENERAEOMAICHDE
Number of People with Disabilities Employed (persons(%))
EhVWEDERAE%)
FY2018 FY2019 FY2020
As of March 1 3B1HIRTE 2018FE 20195%E 2020FE
Number of People(percentage of all employees)
£ (A% 167 (2.4) 171 (2.6) 168 (2.6)
Data are for regular and contract employees at Tokyo Gas. LHICHTE EHBEZNHBEEDEERR
State of Reemployment after Mandatory Retirement (persons)
EFRREOBEARR(®)
FY2018 FY2019 FY2020
2018FE 20195FE 2020FE
Number mandatorily retired (total number)*!
EEEBE (850 172 130 163
Number reemployed*?
BEREH
Tokyo Gas
H==A 2 103 70 95
Subsidiaries, etc.
Fauny 52 45 54
e 155 115 149
[=N-}
*1 Number of mandatory retired people at 60. *1 607% CEERBE U= A$.

*2 Number of people rehired by Tokyo gas or the subsidiaries after reaching mandatory retirement age. *2 EHERE#. RRAXELRBFFRURE TBEAINEZ AL,

Parental Leave:Rate of Return to Work (%)

BRIFED S DEERE(%)
FY2018 FY2019 FY2020
2018FE 2019FE 2020FE
Male 551%  Female %% Male 1% Female % Male 5514  Female &%
Until end of April immediately gﬁlﬁrﬂ?%ezg)users (Persons) 5 70 12 72 18 82
following child's 3rd birthday
FOESRIELE
BEDIFFET e T oaRl 100 100 100 100 100 100
Percentage of employees taking parental leave each fiscal year EFECHVTBERRBEZRT UENRMERICERUZEIS

who returned to work at the company.
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